
Last spring, as the world shut down and Madeira’s 
internship partners were no longer hosting internships, 

the Co-Curriculum office brainstormed ways to provide the 
students with elements of the program, including the de-
velopment of workplace skills and opportunities for profes-
sional networking. One of the most important experiences 
students gain from internships is the ability to connect with 
professionals in certain fields or with experts on certain 
issues. Out of that thinking, the MAD Talks Speaker Series 
was created. Through this series, Madeira students con-
nected with alumnae, parents, and internship partners, who 
spoke about their experiences in their professional field or 
about relevant issues. After the successful spring series, 
the Co-Curriculum Office decided to launch the Madeira 
Mentor Program.

Director of Co-Curriculum Andrew Sharp says the creation 
of the Mentor Program was program was very much an 
example of functioning in disaster and finishing in style. 

“As we approached the new school year, we knew we want-
ed to maintain the connection we began with the MAD 
Speaker Series and saw that there was an opportunity to 
make this experience more individual to the students,” said 
Sharp. “Working with the Alumnae Office and the Alum-
nae Council, we developed the Madeira Mentor Program. 
Our vision for this program is that current students, who 
have developed meaningful connections with professionals 
in their junior or senior years, will, after they have graduated 
and moved into their own professional fields, want to serve 
as mentors to future generations of Madeira girls.”

The Alumnae Council was instrumental in securing enthu-
siastic mentor connections. Over 120 alumnae responded 

MAD MENTORS: Madeira’s Co-Curriculum Office partners with the 
Alumnae Council to create mentorship program

with interest in mentoring a Madeira student and so far 
over 50 successful pairs have been matched. Through 
careful planning and coordination, every senior was placed 
with a mentor, many of them Madeira alumnae. For the 
junior year experience, most supervisors also serve as a 
mentor offering connections or advice about the student’s 
policy issue area of focus. The program has been a success 
so far with students raving about the connection they had 
with their mentors and mentors reconnecting with current 
students.

MENTORS AND MENTEES PRAISE 
CONNECTION EXPERIENCE:

Mentor: Alex Montanio ’07 
Associate at Gordon Feinblatt - Baltimore, MD

Why did you decide to participate in the Madeira Mentor 
Program?
Alex: “I decided to participate in this program because I 
have been so lucky to have great mentors that have helped 
me over the years, and I wanted to pay it forward. I work in 
a law firm, so I also think a lot about historical inequities in 
the legal industry, particularly in firms, so it is important to 
me to support young women, and particular young women 
of color, who are considering navigating this career path.

My goal was to reconnect with Madeira in a fun and mean-
ingful way, while being a resource for a current student. I 
enjoyed our discussions and we talked about everything 
from careers to Madeira memories. It is so interesting to 
see what experiences we have in common and all the new 
and exciting changes.” 
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One of Madeira’s key differentiators is our one-of-a-kind Co-Curriculum program. And for over 50 years, 
sophomores, juniors, and seniors have explored the world through off-campus internships in everything 
from healthcare to creative arts, computer science, politics, and more. But what happens when the world 
around them is closed, school is virtual, and students cannot go off-campus? How can you change the 
world if the world is off limits?



What was a highlight of mentoring Laila?
Alex: “I coach the Maryland Law Black Law Student Asso-
ciation negotiation team and I was able to invite Laila to the 
Black Law Student Association Banquet. She (virtually) met 
with several students and heard powerful remarks from an 
accomplished Black woman attorney. I think those types of 
opportunities can help students like Laila think about their 
own goals and really envision themselves in that setting.” 

Would you mentor a Madeira girl again?
Alex: “I would love to continue to mentor Madeira stu-
dents! Madeira girls are engaged, inquisitive, and ambitious 
and it is a joy to connect with them.  It was great to be able 
to include Laila in something that is both professionally and 
personally important to me.  The whole experience with our 
weekly dialogue has also given me an opportunity to reflect 
on how far I’ve come since I was a student at Madeira, how 
much Madeira impacted my current position, and to think 
about my professional next steps.

Mentee: Laila White ’21 -  Marlboro, MD

What were you hoping for in a mentor?  
Laila: “I requested a mentor who was an attorney and had a 
strong passion for community service work, because I want 
to be a civil rights attorney after I graduate from law school. 
Minutes into my first meeting with Ms. Montanio, we in-
stantly clicked and bonded over things that we just learned 
about each other. Whether that was the fact that we went 
to the same elementary/middle school or our love for social 
justice, we meshed so well!”

Did your time with your mentor help you during your 
internship?
Laila: “During our meetings, we discussed many topics that 
I believe have prepared me for my internship, law school, 
and beyond. For my senior year Co-Curriculum, I chose to 
work at a nonprofit organization called Law 4 Black Lives 
DC which is a group of Black attorneys and legal experts 
working together to dismantle white supremacy and an-
ti-Blackness as well as advocate for the residents of the 
Metropolitan Washington, DC area by fighting for justice 
and liberation. 

What did having a mentor mean to you?
Laila: “Having access to all these resources around the 
world thanks to our wonderful alumnae is something that 
we cannot take for granted especially because once we 
graduate from Madeira, we are stepping out into the real 
world with three years of professional experience under our 
belts.”

Mentor: Sara Akbar ‘92 
Wilson Center - Washington, DC

Why did you decide to participate in the Madeira Mentor 
Program?
Sara: “To provide a Madeira girl an opportunity to see how 
a non-traditional workplace works and functions. The Wil-
son Center has a robust and well-run internship program 
and I had several tasks that I knew Madeira girls would be 
great at completing while we all work from home.

What was a highlight of mentoring Zelda and Candice?
Sara: Seeing how they thrived in this atypical situation. 
Seeing how they grew and found ways to make their tasks 
interesting; seeing their viewpoint on an issue I had been 
looking at for some time; and watching them thrive pre-
senting to internal Wilson Center staff without having done 
this before.

Would you mentor a Madeira girl again?
Sara: “YES! The two interns I had were fantastic.  They 
were focused, dedicated, and hard-working.  I appreciate 
their take on things that isn’t mired inertia.”a

Mentee: Zelda Truong ’23 – Hanoi, Vietnam 

What did you learn from your time with Ms. Akbar?  
Zelda: I learned many new skills such as effective commu-
nication, presentation, data collection, and entry, as well 
as time management and networking skills. I virtually met 
and talked to other staff and interns and learned from their 
perspectives and ideas. After my internship, I am proud 
that I have a more comprehensive understanding of ways to 
promote diversity and inclusion in the workplace.

I presented about the presence of female panelists in 
Wilson’s at the Wilson’s Women ERG 2020 panels. The 
percentage of female panelists based on the data I collect-
ed was higher than the usual number. Ms. Akbar helped me 
figure out possible reasons why the number was higher. The 
presentation went really well, and it opened up productive 
discussions. Ms. Akbar told me she received compliments 
about my presentation from other Wilson’s staff.”

Did having a mentor help you during your internship?
Zelda: “Yes, it helped me tremendously. Although the 
whole internship experience was virtual, Ms. Akbar made 
me feel welcome and part of the community as she invit-
ed me to ERG (employee resource group) meetings and 
introduced me to different departments and programs. It is 
always nice to know that there is someone you can always 
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reach out to when you encounter problems or are con-
fused about a task. Most importantly, she encouraged 
me to speak out, listened to my ideas, and boosted my 
confidence in general.”

Why do you think having a mentor is so impactful?
Zelda: “Besides passing on their skills and knowledge, 
mentors can give objective advice and constructive criti-
cism to help interns like me deal with situations. They are 
also a mentee’s cheerleader and confidence-booster who 
motivates and inspires mentees at work. Mentors help 
mentees navigate challenges, empower them to achieve 
goals, and open the door for new networks and possibili-
ties.”

Mentor: April Carter 
Mosaic Theatre Company – Washington, DC

Why did you decide to participate in the Madeira Men-
tor Program?
April: “I absolutely love Madeira school!  The students I 
have worked with in the past have been absolutely amazing!”

What was a highlight of mentoring Salimah?
April: “Having Salimah join me in my Audition Tech-
niques Master Class to the junior acting majors at 
Howard University was wonderful.  I was able to put her 
in touch with current students as she prepares to enter 
college in the fall.”

Would you mentor a Madeira girl again?
April: I absolutely would!  The Madeira students have set 
a very high standard with me when it comes to interns.” 

Mentee: Salimah Hagmagid - Sterling, VA

How did you prepare for your mentorship?
Salimah: “First, I worked on writing out what I wanted to 
discuss and learn from Ms. Carter. Then we just jumped 
right in! We started meeting once a week and we just hit 
it off right from the start, and ever since I’ve had such a 
wonderful and honest relationship with her.”

What did you learn from your time with Ms. Carter?  
Salimah: “The main thing I got out of this experience was 
the confidence that I needed going into college that I can 
be involved in acting, theater, and growing my skills with-
out having to study theater. I also got an amazing mentor 
for life who I know will continue to support me and be 
excited for me as I continue to grow.

Ms. Carter is incredibly generous and welcoming and she 
invited me to a virtual class at Howard University that she 
was guest-teaching, where I got to meet some wonderful 
students in their theater program and also got the chance 
to learn a lot about the industry.”

Why do you think having a mentor is so impactful?
Salimah: “I think finding mentors is rare if you do not 
deliberately look for them. I love that this is a new op-
portunity for Madeira students because it gives them the 
chance to consider fields of interest and build profession-
al connections.”

INTERESTED IN BECOMING A 
MADEIRA MENTOR? 
Contact the Co-Curriculum Office at 
epeaks@madeira.org or 703-556-8383.

http://epeaks@madeira.org

